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PEOSH Training Requirements 
 
Background: A number of standards promulgated by the Occupational Safety and Health Administration (OSHA) and 
adopted by New Jersey Public Employees Occupational Safety and Health (PEOSH) have a requirement for initial and/or 
on-going training of the workforce.  The following summarizes those most applicable to Public Housing Authorities. 
 
 
Worker and Community Right to Know Act 
(N.J.S.A. 34:5A-1) Employee education, training program; certification of instructors 
 
 Every employer shall have until October 30, 1985 to establish an education and training 

program for his employees, which shall be designed to inform employees in writing and 
orally of the nature of the hazardous substances to which they are exposed in the course 
of their employment and the potential health risks which the hazardous substances pose, 
and to train them in the proper and safe procedures for handling the hazardous 
substances under all circumstances. An employer shall provide his employees with the 
program not later than December 31, 1985, and every two years thereafter. Any person 
who becomes an employee after the conclusion of the initial program shall be provided 
with the program within the first month of employment.  

  
 Note that as of this date, New Jersey PEOSH has not adopted the requirements of the 

OSHA 1910.1200 (Hazard Communication) that include incorporation of the Global 
Harmonization System (GHS). 

 
PEOSH Indoor Air Quality (IAQ) Standard  
(N.J.A.C. 12:100- 13)(1997) The IAQ Standard requires that employers identify staff (Designated Person) who will be 

responsible for compliance with all aspects of the standard. The Designated Person should 
be in a position of authority and have the ability to effectively communicate with staff, 
management, and maintenance staff or contractors. Strong interpersonal and problem 
solving skills are a benefit to this position. The Designated Person should have the ability 
to understand all aspects of the building’s heating, ventilation, and air conditioning 
system. Employers are required to ensure that the “Designated Person” has the 
knowledge necessary to perform the job requirements. The New Jersey Department of 
Health and Senior Services (NJDHSS) PEOSH Program has prepared the Designated Persons 
Indoor Air Quality Training Course to assist employers in achieving compliance with this 
additional requirement. 

 
1910.38 Emergency action plans  An employer must designate and train employees to assist in a safe and orderly 

evacuation of other employees. 
(f) Review of emergency action plan. An employer must review the emergency action plan 
with each employee covered by the plan: 
(1) When the plan is developed or the employee is assigned initially to a job; 
(2) When the employee’s responsibilities under the plan change; and 
(3) When the plan is changed 
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1910.39 Fire prevention plans  An employer must inform employees upon initial assignment to a job of the fire hazards 
to which they are exposed. An employer must also review with each employee those parts 
of the fire prevention plan necessary for self-protection. 

 
1910.66 Powered platforms for  Training. (i) Working platforms shall be operated only by persons who are 
building maintenance  proficient in the operation, safe use and inspection of the particular working platform to 

be operated. 
(ii) All employees who operate working platforms shall be trained in the following: 
(A) Recognition of, and preventive measures for, the safety hazards associated with their 
individual work tasks. 
(B) General recognition and prevention of safety hazards associated with the use of 
working platforms, including the provisions in the section relating to the 
particular working platform to be operated. 
(C) Emergency action plan procedures required in paragraph (e)(9) of this section. 
(D) Work procedures required in paragraph (i)(1)(iv) of this section. 
(E) Personal fall arrest system inspection, care, use and system performance. 
(iii) Training of employees in the operation and inspection of working platforms shall be 
done by a competent person.  
(iv) Written work procedures for the operation, safe use and inspection of working 
platforms shall be provided for employee training. Pictorial methods of instruction may be 
used, in lieu of written work procedures, if employee communication is improved using 
this method. The operating manuals supplied by manufacturers for platform system 
components can serve as the basis for these procedures.  
(v) The employer shall certify that employees have been trained in operating and 
inspecting a working platform by preparing a certification record which includes the 
identity of the person trained, the signature of the employer or the person who conducted 
the training and the date that training was completed. The certification record shall be 
prepared at the completion of the training required in paragraph (i)(1)(ii) of this section, 
and shall be maintained in a file for the duration of the employee’s employment. 
(j) Personal fall protection. Employees on working platforms shall be protected by a 
personal fall arrest system meeting the requirements of appendix C, section I, of this 
standard, and as otherwise provided by this standard.  

 
Appendix C— Personal fall arrest system  
      (e) Care and Use  
 9) Before using a personal fall arrest system, and after any component or system is 

changed, employees shall be trained in accordance with the requirements of paragraph 
1910.66(i)(1), in the safe use of the system. 

 
1910.95 Occupational noise exposure (4) The employer shall provide training in the use and care of all hearing protectors 

provided to employees. 
(k) Training program 
(1) The employer shall institute a training program for all employees who are exposed to 
noise at or above an 8-hour time weighted average of 85 decibels, and shall ensure 
employee participation in such program. 
(2) The training program shall be repeated annually for each employee 
included in the hearing conservation program. Information provided in the training 
program shall be updated to be consistent with changes in protective equipment and work 
processes. 
(3) The employer shall ensure that each employee is informed of the following: 
(i) The effects of noise on hearing; 
(ii) The purpose of hearing protectors, the advantages, disadvantages, and attenuation of 
various types, and instructions on selection, fitting, use, and care; and  
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(iii) The purpose of audiometric testing, and an explanation of the test procedures. 
 

1910.132 General requirements  (1) The employer shall provide training to each employee who is required by this 
Personal Protective Equipment section to use PPE. Each such employee shall be trained to know at least the following:  

 (i) When PPE is necessary;  
(ii) What PPE is necessary;  
(iii) How to properly don, doff, adjust and wear PPE;  
(iv) The limitations of the PPE; and,  
(v) The proper care, maintenance, useful life, and disposal of the PPE.  
(2) Each affected employee shall demonstrate an understanding of the training specified in 
paragraph (f)(1) of this section and the ability to use PPE properly before being allowed to 
perform work requiring the use of PPE.  
(3) When the employer has reason to believe that any affected employee who has already 
been trained does not have the understanding and skill required by paragraph (f)(2) of this 
section, the employer shall retrain each such employee. Circumstances where retraining is 
required include, but are not limited to, situations where:  
(i) Changes in the workplace render previous training obsolete, or  
(ii) Changes in the types of PPE to be used render previous training obsolete; or  
(iii) Inadequacies in an affected employee’s knowledge or use of assigned PPE indicate that 
the employee has not retained the requisite understanding or skill. 

 
1910.134 Respiratory protection (k) Training and information. This paragraph requires the employer to provide effective 

training to employees who are required to use respirators. The training must be 
comprehensive, understandable, and recur annually, and more often if necessary. This 
paragraph also requires the employer to provide the basic information on respirators in 
Appendix D of this section to employees who wear respirators when not required by this 
section or by the employer to do so.  
1) The employer shall ensure that each employee can demonstrate knowledge of at least 
the following:  
(i) Why the respirator is necessary and how improper fit, usage, or maintenance can 
compromise the protective effect of the respirator;  
(ii) What the limitations and capabilities of the respirator are;  
(iii) How to use the respirator effectively in emergency situations, including situations in 
which the respirator malfunctions;  
(iv) How to inspect, put on and remove, use, and check the seals of the respirator;  
(v) What the procedures are for maintenance and storage of the respirator;  
(vi) How to recognize medical signs and symptoms that may limit or prevent the effective 
use of respirators; and  
(vii) The general requirements of this section.  
(2) Training shall be conducted in a manner that is understandable to the employee.  
(3) The employer shall provide the training prior to requiring the employee to use a 
respirator in the workplace.  
(4) An employer who is able to demonstrate that a new employee has received training 
within the last 12 months that addresses the elements specified in paragraph (k)(1)(i) 
through (vii) is not required to repeat such training provided that, as required by 
paragraph (k)(1), the employee can demonstrate knowledge of those element(s). Previous 
training not repeated initially by the employer must be provided no later than 12 months 
from the date of the previous training. 
(5) Retraining shall be administered annually and when the following situations occur:  

(i) Changes in the workplace or the type of respirator render previous training obsolete;  

(ii) Inadequacies in the employee’s knowledge or use of the respirator indicate that the 
employee has not retained the requisite understanding or skill; or  
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(iii) Any other situation arises in which retraining appears necessary to ensure safe 
respirator use.  

(6) The basic advisory information on respirators, as presented in Appendix D of this 
section, shall be provided by the employer in any written or oral format, to employees 
who wear respirators when such use is not required by this section or by the employer 
(5) Retraining shall be administered annually and when the following situations occur:  

(i) Changes in the workplace or the type of respirator render previous training obsolete;  

(ii) Inadequacies in the employee’s knowledge or use of the respirator indicate that the 
employee has not retained the requisite understanding or skill; or  

(iii) Any other situation arises in which retraining appears necessary to ensure safe 
respirator use.  

(6) The basic advisory information on respirators, as presented in Appendix D of this 
section, shall be provided by the employer in any written or oral format, to employees 
who wear respirators when such use is not required by this section or by the employer (5) 
Retraining shall be administered annually and when the following situations occur:  
(i) Changes in the workplace or the type of respirator render previous training obsolete;  
(ii) Inadequacies in the employee’s knowledge or use of the respirator indicate that the 
employee has not retained the requisite understanding or skill; or  
(iii) Any other situation arises in which retraining appears necessary to ensure safe 
respirator use.  
(6) The basic advisory information on respirators, as presented in Appendix D of this 
section, shall be provided by the employer in any written or oral format, to employees 
who wear respirators when such use is not required by this section or by the employer. 

 
1910.146 Permit Required  (1) The employer shall provide training so that all employees whose work is 
Confined Spaces  regulated by this section acquire the understanding, knowledge, and skills necessary for 

the safe performance of the duties assigned under this section. 
   

 (2) Training shall be provided to each affected employee:  
 (i) Before the employee is first assigned duties under this section;  
 (ii) Before there is a change in assigned duties;  
 (iii) Whenever there is a change in permit space operations that presents a hazard about 

which an employee has not previously been trained;  
 (iv) Whenever the employer has reason to believe either that there are deviations from 

the permit space entry procedures required by paragraph (d)(3) of this section or that 
there are inadequacies in the employee’s knowledge or use of these procedures.  
(3) The training shall establish employee proficiency in the duties required by this section 
and shall introduce new or revised procedures, as necessary, for compliance with this 
section.  

 (4) The employer shall certify that the training required by paragraphs (g)(1) through (g)(3) 
of this section has been accomplished. The certification shall contain each employee’s 
name, the signatures or initials of the trainers, and the dates of training. The certification 
shall be available for inspection by employees and their authorized representatives. 

 
1910.147 The control of hazardous   
energy (lockout/tagout) (i) The employer shall provide training to ensure that the purpose and function of the 

energy control program are understood by employees and that the knowledge and skills 
required for the safe application, usage, and removal of energy controls are acquired by 
employees. The training shall include the following:  

 (A) Each authorized employee shall receive training in the recognition of applicable 
hazardous energy sources, the type and magnitude of the energy available in the 
workplace, and the methods and means necessary for energy isolation and control.  
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 (B) Each affected employee shall be instructed in the purpose and use of the energy 
control procedure.  

 (C) All other employees whose work operations are or may be in an area where energy 
control procedures may be utilized, shall be instructed about the procedure, and about 
the prohibition relating to attempts to restart or reenergize machines or equipment which 
are locked out or tagged out.  

 (ii) When tagout systems are used, employees shall also be trained in the following 
limitations of tags: 

  (A) Tags are essentially warning devices affixed to energy isolating devices, and do not 
provide the physical restraint on those devices that is provided by a lock.  

 (B) When a tag is attached to an energy isolating means, it is not to be removed without 
authorization of the authorized person for it, and it is never to be bypassed, ignored, or 
otherwise defeated.  

 (C) Tags must be legible and understandable by all authorized employees, affected 
employees, and all other employees whose work operations are or may be in the area, in 
order to be effective.  
(D) Tags and their means of attachment must be made of materials which will withstand 
the environmental conditions encountered in the workplace.  
(E) Tags may evoke a false sense of security, and their meaning needs to be understood as 
part of the overall energy control program.  
(F) Tags must be securely attached to energy isolating devices so that they cannot be 
inadvertently or accidentally detached during use.  

  (iii) Employee retraining  
(A) Retraining shall be provided for all authorized and affected employees whenever there 
is a change in their job assignments, a change in machines, equipment or processes that 
present a new hazard, or when there is a change in the energy control procedures.  
(B) Additional retraining shall also be conducted whenever a periodic inspection under 
paragraph (c) (6) of this section reveals, or whenever the employer has reason to believe, 
that there are deviations from or inadequacies in the knowledge or use of the energy 
control procedures.  
(C) The retraining shall reestablish employee proficiency and introduce new or revised 
control methods and procedures, as necessary.  
(iv) The employer shall certify that employee training has been accomplished and is being 
kept up to date. The certification shall contain each employee’s name and dates of 
training.    

1910.157 Portable fire  
Extinguishers  (g) Training and education  

1) Where the employer has provided portable fire extinguishers for employee use in the 
workplace, the employer shall also provide an educational program to familiarize 
employees with the general principles of fire extinguisher use and the hazards involved 
with incipient stage firefighting.  
(2) The employer shall provide the education required in paragraph (g)(1) of this section 
upon initial employment and at least annually thereafter.  
(3) The employer shall provide employees who have been designated to use fire fighting 
equipment as part of an emergency action plan with training in the use of the appropriate 
equipment.  
(4) The employer shall provide the training required in paragraph (g)(3) of this section 
upon initial assignment to the designated group of employees and at least annually 
thereafter. 

 
1910.178 Powered industrial  
Trucks   (l) Operator training  

(1) Safe Operation.  
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(i) The employer shall ensure that each powered industrial truck operator is competent to 
operate a powered industrial truck safely, as demonstrated by the successful completion 
of the training and evaluation specified in this paragraph (l).  
(ii) Prior to permitting an employee to operate a powered industrial truck (except for 
training purposes), the employer shall ensure that each operator has successfully 
completed the training required by this paragraph (l), except as permitted by paragraph 
(l)(5).  
(2) Training Program Implementation.  
(i) Trainees may operate a powered industrial truck only:  
(A) Under the direct supervision of persons who have the knowledge, training, and 
experience to train operators and evaluate their competence.  
(B) Where such operation does not endanger the trainee or other employees.  
(ii) Training shall consist of a combination of formal instruction (e.g., lecture, discussion, 
interactive computer learning, video tape, written material), practical training 
(demonstrations performed by the trainer and practical exercises performed by the 
trainee), and evaluation of the operator’s performance in the workplace.  
(iii) All operator training and evaluation shall be conducted by persons who have the 
knowledge, training, and experience to train powered industrial truck operators and 
evaluate their competence.  
(3) Training program content. Powered industrial truck operators shall receive initial 
training in the following topics, except in topics which the employer can demonstrate are 
not applicable to safe operation of the truck in the employer’s workplace.  
(i) Truck-related topics:  
(A) Operating instructions, warnings, and precautions for the types of truck the operator 
will be authorized to operate;  
(B) Differences between the truck and the automobile; 
(C) Truck controls and instrumentation: where they are located, what they do, and how 
they work;  
(D) Engine or motor operation;  
(E) Steering and maneuvering;  
(F) Visibility (including restrictions due to loading);  
(G) Fork and attachment adaptation, operation, and use limitations;  
(H) Vehicle capacity;  
(I) Vehicle stability;  
(J) Any vehicle inspection and maintenance that the operator will be required to perform;  
(K) Refueling and/or charging and recharging of batteries;  
(L) Operating limitations;  
(M) Any other operating instructions, warnings, or precautions listed in the operator’s 
manual for the types of vehicle that the employee is being trained to operate.  
(ii) Workplace-related topics:  
(A) Surface conditions where the vehicle will be operated;  
(B) Composition of loads to be carried and load stability;  
(C) Load manipulation, stacking, and unstacking;  
(D) Pedestrian traffic in areas where the vehicle will be operated;  
(E) Narrow aisles and other restricted places where the vehicle will be operated;  
(F) Hazardous (classified) locations where the vehicle will be operated;  
(G) Ramps and other sloped surfaces that could affect the vehicle’s stability;  
(H) Closed environments and other areas where insufficient ventilation or poor vehicle 
maintenance could cause a buildup of carbon monoxide or diesel exhaust;  
(I) Other unique or potentially hazardous environmental conditions in the workplace that 
could affect safe operation. 
(4) Refresher training and evaluation  
(i) Refresher training, including an evaluation of the effectiveness of that training, shall be 
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conducted as required by paragraph (l)(4)(ii) to ensure that the operator has the 
knowledge and skills needed to operate the powered industrial truck safely.  
(ii) Refresher training in relevant topics shall be provided to the operator when:  
(A) The operator has been observed to operate the vehicle in an unsafe manner;  
(B) The operator has been involved in an accident or near-miss incident;  
(C) The operator has received an evaluation that reveals that the operator is not operating 
the truck safely;  
(D) The operator is assigned to drive a different type of truck;  
(E) A condition in the workplace changes in a manner that could affect safe operation of 
the truck.  
(iii) An evaluation of each powered industrial truck operator’s performance shall be 
conducted at least once every three years.  
(5) Avoidance of duplicative training. If an operator has previously received training in a 
topic specified in paragraph (l)(3) of this section, and such training is appropriate to the 
truck and working conditions encountered, additional training in that topic is not required 
if the operator has been evaluated and found competent to operate the truck safely.  
(6) Certification. The employer shall certify that each operator has been trained and 
evaluated as required by this paragraph (l). The certification shall include the name of the 
operator, the date of the training, the date of the evaluation, and the identity of the 
person(s) performing the training or evaluation.  
(7) Dates. The employer shall ensure that operators of powered industrial trucks are 
trained, as appropriate, by the dates shown in the following table.  
 

 
  

  
  

  
As ever, if you have any questions or would like additional information, please contact your risk management consultant, or NJPHA-JIF 
safety director, Jim Rhoads at 610-397-5061 or by e-mail at james_rhoads@pmagroup.com. 
 

IMPORTANT NOTICE - The information and suggestions presented by PMA Companies in this risk control technical guide are for 
your consideration in your loss prevention efforts.  They are not intended to be complete or definitive in identifying all hazards 
associated with your business, preventing workplace accidents, or complying with any safety related or other laws or regulations.  
You are encouraged to alter the information and suggestions to fit the specific hazards of your business and to have your legal 
counsel review all of your plans and company policies. 
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